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EASTERN MICHIGAN UNIVERSITY
Board of Regents' Meeting

The official minutes of the December 2, 2003, Board of Regents Meeting.
The Regular Meeting of the Eastern Michigan University Board of Regents was called to
order by Chair Incamati at 12:38 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan.
Chairman Incamati asked Secretary Aymond for an attendance call.
The Board Members present were:
Chairman Philip Incamati
Vice Chair Rosalind Griffin
Regent Joseph Antonini
Regent Jan Brandon
Regent Michael Morris
Regent Sharon Rothwell
Regent Karen Valvo
The Board Member absent was: Regent Steven Gordon
Members of the Administration present were:
President Samuel Kirkpatrick
Interim Vice President John Beaghan
Vice President Courtney McAnuff
Vice President Juanita Reid
Vice President Paul Schollaert
Vice President Stuart Stamer
Vice President Jim Vick

COMMUNICATIONS
Secretary Aymond announced there were two requests to address the Board, and, abiding by
the Board guidelines, 15 minutes would be allowed for each speaker.
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Gloria Klught requested that the Board vote to enable the participants ofMPSERS to have an
automatic payroll deduction. This application needs to be approved before December 31,
2003 and would allow the members to purchase retirement credits
Alena Frey, a Member of the Student Leader Group, spoke about a Lansing meeting to
discuss the proposed new student center. She read a letter to the Honorable Scott Shackleton
concerning the treatment of EMU by the Joint Capital Outlay Subcommittee.

The Communications portion of the agenda concluded at 12:48 p.m.
The Board agreed to reconvene the Meeting at 2:00 p.m.
The Board recessed for lunch.
The Regular Meeting of the Eastern Michigan University Board of Regents was reconvened
at 2:09 p.m. and an attendance roll call was taken.

The Board Members present were:
Chairman Philip Incarnati
Vice Chair Rosalind Griffin
Regent Joseph Antonini
Regent Jan Brandon
Regent Michael Morris
Regent Sharon Rothwell
Regent Karen Valvo
The Board Member absent was:
Regent Steven Gordon
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PRESIDENTIAL SCHOLARS

The 2003-2004 Presidential Scholars were introduced to the Board and the audience.
Shana Baber
Livonia, MI

Daniel Mathis
Monroe, MI

Carrie Bowen
Lincoln Park, MI

Michelle McCourt
Grafton, OH

Ruth Chrisom
Farmington, MI

Leigh Soltis
Livonia, MI

Christine Fairbanks
Manchester, MI

Nichole Vasu
Troy, MI

Dean Garrity
Livonia, MI

Christopher Vraniak
Plymouth, MI

Gordon Garrity
Detroit, MI
Ellen Gutman
Sylvania, OH
Serina Kramer
Chelsea, MI
Rachel Lebron
Belleville, MI
Christopher Lewis
Westland, MI

I
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.6177M

MINUTES OF THE JUNE 17, 2003, BOARD MEETING

Regent Morris moved and Regent Rothwell seconded to approve the minutes of the
September 16, 2003 Board Meeting.
Motion Carried.

PRESIDENT'S REPORT

The other day I noticed a student at one of the tables in the Union wearing a t-shirt with
two-inch high letters proclaiming, "So little time, so much to do." With the calendar
showing so few days left before winter commencement and the end of the semester, I
think we can all relate to that message.
This has been a semester of firsts for EMU; sandwiched between a myriad of programs
and activities.
Through University Advancement, we have launched a new Donor Relations Program
and a new program in Planned Giving.
We have been ,vorking aggressively this fall on fundraising and alumni initiatives
involving large numbers of our friends, donors, graduates and prospects. With leadership
and assistance from the Foundation staff and Alumni Relations, we have had two very
successful alumni outreach events off campus (Oakland County and Chicago) in addition
to a wide range of events (approximately 60 in all) associated with Homecoming.
Special efforts are underway to bring past donors closer to the University through our
new Donor Relations Program and its related events to honor our redesigned giving
societies. Together with pre-football receptions involving alumni; civic, political and
business leaders; high school counselors; students; and faculty; over 1,800 people have
been in attendance at University House functions alone.
In addition to Donor Relations, the new Planned Giving Program has inaugurated its
Heritage Society and we have seen the first major product from the new prospect
identification system in the form of a $200,000 scholarship endowment for the Special
Education Program. This is the most significant endowment gift in recent years.

I

We also recently launched the annual Faculty and Staff Giving Program with a kickoff
event, campus-wide "cookie drop" and a special website. This is being led ably by our
co-chairs, Jackie Tracy and Mike Erwin, who have challenged us all to increase our
giving to support students and programs. For the past three years, the number of gifts
from faculty and staff and total funds raised have increased each year.
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Coupled with the recent completion of the privately funded "Ring of Honor" in
Rynearson Stadium and another successful on-air fundraiser for WEMU, we are off to a
good start during challenging economic times.
I am pleased to report a very significant development-that we have received another $2.1
million in support of our Coatings Research Institute in the latest federal appropriation
for the Department of Defense, that funds now have begun to flow in support of our new
Center for Community Building and Civic Engagement ($1 million from the Department
of Justice), and that some of our other proposals are receiving favorable attention.
Beyond this special appropriation process with Congress, we have inaugurated our
initiative to attract larger, collaborative, interdisciplinary competitive grants from federal
agencies. Various meetings have occurred in Washington and on campus, and our
faculty and staff are in the early stages of developing proposals to meet selective federal
deadlines in areas where we have the greatest strength and opportunities.

In September, I also had the honor of delivering my first State of the University address
and presenting the University's first-ever Institutional Values Awards. I already have
shared with you a copy of my address, so I will not spend time reporting on that.
However, I think it is important to note that my primary message-that the University
needs higher standards for what we know to be effective educational practices, a
challenging academic climate with high expectations, enriched educational experiences, a
supportive campus environment, active and collaborative learning, and high studentfaculty interaction - serves as a test against which we are making strategic decisions.
A highlight of the State of the University program was the presentation of our inaugural
class of Institutional Values Awardees. This campus-wide program, designed to honor
individuals and teams who exemplify EMU's institutional values, was a product of our
strategic planning process. The Institutional Values Award is the highest-honor the
University bestows and has been generously supported by the EMU Foundation.
Our inaugural class of winners included:
•

Akosua Slough, a clerical staff member in the College of Education, \vho won the
award for Continuous Improvement, Innovation and/or Customer Service;

•

Kathleen Russell, director of the LGBT office, who won in the category of
Diversity, Human Dignity, Multicultural/International Involvement;

•

The Developmental Math Team recognized for Contributions to the Quality of
Student Learning Experiences;

•

Elvia Krajewski-Jaime, a professor of Social Work, who won for Public
Engagement and Community Service;

•

Gerald Hartenburg, a professional-technical employee in Biology, received the
award for a Support Role in Teaching, Learning, Scholarship, Research and/or
Creative Activity, and the

•

Undergraduate Symposium XXIII Cross Divisional Team recognized for Team
Excellence.
-5-

Adding to a busy fall were activities surrounding the international conference of the
Coalition of Urban and Metropolitan Universities. For the first time in its history, EMU
was selected to serve as host for this prestigious event involving participants from across
the United States and several foreign countries and we gathered at Eagle Crest for three
days of intensive discussions and information sharing regarding challenges faced by this
unique group of universities. As I have noted on several occasions, I believe that urban
and metropolitan universities are destined to become the next great wave of educational
institutions, following the tradition of the normal schools, the land grants and the major
research universities. I am pleased that EMU has taken a leadership role in helping to
define this agenda for the future of higher education.
Our semester of firsts continued in October with the dedication of the EMU-Brighton
Center. Although not our first off-campus center, EMU-Brighton is our first permanent
location in the demographically rich 1-96/US-23 corridor. EMU is also the first, fouryear institution to establish a presence in Livingston County. Our initial classes have
been successful, and we believe our collaborative activities with Lansing Community
College and the various K-12 districts will have an even greater impact on enrollment.
On the heels of the Brighton Center opening, we hosted our first EMU/Community
Leaders Forum at which campus leaders presented updates on outreach initiatives. This
forum provided an additional venue at which we were able to share the EMU story,
especially as it relates to the positive difference we make in the region. I would like to
thank Regents Brandon and Valvo for their participation at the forum and for
encouraging local leaders to attend.
The EMU VISION Office and the Office of Academic Service-Leaming have partnered
with the Ann Arbor Area Community Foundation, the Ypsilanti Public Schools and the
Neutral Zone Teen Center to write and receive a new grant from the Kellogg Foundation
called "Ypsilanti Youth Empowered to Act." This new project is designed to engage the
energy and vision of young people to create community change in the city. A board of
Ypsilanti youth works with adult allies to identify issues affecting youth in the
community and promote civic action and engagement.
Several events in October and November, although not firsts, brought thousands of
friends and alumni to campus.

An entire week of activities contributed to one of the most successful Homecoming
celebrations in years. In addition to the traditional pep rally, football game and king and
queen competition, Homecoming 2003 featured a number of marquee events including
the 1001h anniversary of Sherzer Hall, the class of 1953 's 50th anniversary, the 40 1h
anniversary of the department of Communication and Theatre Arts and the dedication of
John Pappas' sculpture, Icarus.
Family Day featured more than 60 events that showcased "how learning can be fun."
This annual event drew more than 4,000 children and parents to the campus.
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On Family Day, we also welcomed the families of more than 300 students who were
honored at the Freshman Convocation of Excellence. As part of this program, we also
honored 10 high school teachers and counselors as Exceptional Educators, and
recognized two donors who have contributed significantly to our scholarship programs.
We hosted the largest-ever group of campus visitors (over 1,500), including 650
prospective students, at Explore Eastern in early November. This is the first time our
visit program has been marketed to prospective graduate students, and when coupled with
our new high school counselor cultivation program involving two-day visits to the
campus, it should have a favorable impact on enrollments.
Another first for EMU was our participation in the "Congress to Campus" program. This
November event brought former U.S. Representatives to campus to meet with EMU and
high school students to offer their insights into the complex world of congressional
politics. It was linked to a "Call to Serve" job fair developed by Career Services aimed at
promoting public service careers for EMU students.
Unfortunately, one of the most critical "firsts" for the University is one that will have a
significant long-term term impact on how we do our professional work of educating
students. I refer to starting the fiscal year with our state appropriation reduced by 10
percent and facing up to an additional 6 percent cut in our appropriation mid-year, further
tempered by enrollment mix revenue challenges.
These are serious times for higher education and Eastern Michigan University. A few
weeks ago I shared with you a copy of a communication I sent to faculty and staff, and
that we shared with our alumni, in which I outlined the importance of higher education to
the economic vitality of the state. The letter also outlined the steps the University has
taken to control costs and create a student safety net through financial aid.
The Presidents Council, our Alumni Legislative Connection, state student organizations,
and many others are actively engaged in this issue, as we are. Nevertheless, we once
again have initiated internal budget contingency planning activities to respond to budget
cuts during the current fiscal year. As we did in the past, we are approaching the required
cuts in a strategic manner with the goal being to protect mission critical programs,
activities and services, to enhance revenue and to protect the academic quality of the
University. Clearly, we will not emerge from this new round of cuts as the same
University. There will be layoffs and program cuts, and we will be doing more with less.
I will share details with you as they are finalized over the next several weeks.
As we focus on the serious budget challenges we face, and our day-to-day operational
demands, it is often too easy to forget to celebrate all the good things and great people
that make up EMU. With that in mind, I would like to close my report by thanking so
many across the campus and in Intercollegiate Athletics who made it possible for EMU to
receive an unconditional IO year certification from the NCAA, and by quickly
recognizing several faculty, staff, students and alumni for recent awards.
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Rebecca Sipe, associate professor and director of undergraduate studies in the
Department of English Language and Literature, was named the 2003 Michigan Professor
of the Year by the Council for Advancement and Support of Education and the Carnegie
Foundation for the Advancement of Teaching. This is the third year since 1985, when
the state awards were created, that an EMU professor has been named Michigan
Professor of the Year.
The Michigan Earth Science Teachers Association named Carl Ojala, Professor of
Geography and Geology, Outstanding Michigan Earth Science Teacher. Although the
award normally goes to a high school teacher, Ojala was honored because he has taught
so many of the K-12 teachers in the state.
Dave Diles, Athletic Director, received the 2003 General Robert R. Neyland Outstanding
Athletic Director Award by the All-American Football Foundation.
Jim Vick, Vice President for Student Affairs, \vas honored with a DTE Community
Luminary Award for his 22 years of work with Ypsilanti Meals on Wheels.
Michael McGuire, professor of music and coordinator of the music therapy program, was
named the 2003 Service Award \vinner by the American Music Therapy Association.
Mary Ann Watson, a nationally-known media historian and professor of
telecommunication and film, was recently featured on the PBS documentary, "JFK:
Breaking the News."
Gavin Thompson, a senior from West Sussex, England, won his second consecutive
MAC Cross Country individual title.
Cellar Roots and the Eastern Echo, our student literary-art magazine and newspaper, each
won a national Pacemaker award from the College Media Advisers.
Marilyn Svaluto, who holds three degrees from EMU, was named a "Principal of the
Year" by the National Association of Secondary School Principals. She is principal at
Davidson Middle School in Southgate.
John Knuth, who received his master's degree in physical education, was inducted into
the Michigan High School Coaches' Association Hall of Fame.
Tina Brooks Green, 34th District Court chief judge and EMU grad is the president-elect of
the Michigan District Judges' Association.
I'd like to congratulate these individuals and programs for the honor they bring to the
University. They indeed represent what is great about EMU. In closing, I would like to
thank the Board for their continued support of our endeavors and to wish each of you a
safe and happy holiday season. I look forward to seeing you at Commencement on
December 14.
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.6178M

TREASURER'S REPORT

Section 1
Regent Antonini moved and Regent Brandon seconded that the Treasurer's Report for
the month of October 2003, be received and placed on file.

Motion Carried .

.6179M

INTERNAL AUDIT

Section 2
Regent Antonini moved and Regent Brandon seconded that the Internal Audit report
for September through November 2003, be received and placed on file.

Motion Carried .

.6180M

GRANTS/CONTRACTS

Section 3
Regent Antonini moved and Regent Brandon seconded that 72 grants and contracts
totaling $3,537,923 for the period 9/1/03 through 10/31/03 be accepted.

Motion Carried.

.6181M

CONSTRUCTION PROJECTS PROGRESS

Section 4
Regent Antonini moved and Regent Brandon seconded that the Board receive and
place on file the Construction Projects Progress Report for the period ending October 31,
2003.

Motion Carried.
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ACCOUNTS RECEIVABLE

Section 5
Regent Antonini moved and Regent Brandon seconded that the Student Accounts
Receivable Reports, and the Collection Agency Inventory as of October 31, 2003, be
received and placed on file.

Motion Carried .

.6183M

REPORT: Information and Communications Technology

Section 6
Regent Antonini moved and Regent Brandon recommended that the Report on the
progress ofICT Initiatives be accepted and placed on file.

:Motion Carried .

•6184M

ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL
APPOINTMENTS/TRANSFERS

Section 7
Regent Antonini moved and Regent Brandon seconded that the Board of Regents
approve two Administrative/Professional appointments at the ranks, salaries and effective
dates as shown.

ADMINISTRATIVE PROFESSIONAL HIRING REPORT
Last Name
Roure
Quilter

First Name
Jodie
Shawn

Rank
J\P09
J\Pl 1

Race/Gender
1-1/f
W/M

Motion Carried.
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Salary
$45,000
$75,000

Department
J\ca<lcmic l luman Resources
College of Education

.6185M

STAFF APPOINTMENTS

Section 8
Regent Antonini moved and Regent Brandon seconded that the Board of Regents
approve the 29 staff appointments for the period September 3, 2003 through November 13,
2003 as shown on the following lists ..
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EAS"J:'ERN MICHIGAN UNIVERSITY
STAFF APPOINTMENTS
BOARD REPORT
DATE: 11/13103
ALPHABETICAL LISTING WITHIN CLASSIFICATION LEVEL WITHIN EMPLOYEE GROUP
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Price

Andrea

I A Womens Gymn

AC

11

Asst Coach Sffb,Cc/Trk,Vol,Bsb

9/15/2003

$

25,000.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

Crowder

Susan

Adm Off-Campus Oulrh

AP

07

Mgr Regional Admissions

912412003

$

28,000.00 75

WH

F

HIRE-NEW
STAFF/FACULTY

Ross

Marian

Adm Off-Campus Outrh

AP

07

Mgr Regional Admissions

9/24/2003

$

28,000.00 75

BL

F

HIRE-NEW
STAFF/FACULTY

Wanko

David

Adm Off-Campus Oulrh

AP

07

Mgr Regional Admissions

1011/2003

$

29,000.00 75

WH

M

HIRE-NEW
STAFF/FACULTY

Roura

Jodie

Dir Acad Human Res

AP

09

Acad Aff Empl/Afflrm Act Spec

10/6/2003

$

45,000.00 100 HI

F

HIRE-NEW
STAFFIFACULTY

Wise

Tlmolhy

I A Administration

AP

10

Asst Dir Alh Fae Oper

11/1/2003

$

48,000.00 100 BL

M

HIRE-NEW
STAFF/FACULTY

Bubb

Kevin

!CT-Administrative Executive

AP

12

Dir Enterprise Appl lntegrallo

11/3/2003

$

80,000.00 100 WH

M

HIRE-NEW
STAFF/FACULTY

Danlels

Willlam

Dir Aced Human Res

cc

06

Admln Secretary

11/1/2003

$

30,000.00 100 BL

M

HIRE-NEW
STAFF/FACULTY

Preston

Marge

V P University Rel

cc

07

Executive Secretary

11/312003

$

35,000.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

Davis

Christina

Assocd Health Profes

cs

04

Secretary II

10/13/2003

$

23,113.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

Jackson

LaTina

Sociology

cs

04

Secretary II

11/3/2003

$

11,556.50 50

F

HIRE-NEW
STAFF/FACULTY

Shuey

Angela

Center For Quality

cs

04

Secretary II

11/3/2003

$

23,113.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

Tongusl

Brenda

Payroll

cs

04

Data Entry Clerk

11/11/2003

$

23,113.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

VanDerworp

Anne

Fine Arts

cs

04

Secretary II

11/3/2003

$

23, 113.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

I

I
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Waldroop

Karen

Social Work

cs

04

Secrelary II

10/29/2003

$

23, 113.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

Bonney

Brandl

Employee Benellls

cs

06

Sr Benellls Clerk

9/10/2003

$

28,482.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

Tale·
Thompson

Trudy

The Learning Cenler

cs

06

Office Supervisor

11/4/2003

$

28,482.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

Comlslak

Gregory

Cuslodial Services

FM

06

Cuslodlan

11/2/2003

$

21,881.60 100 WH

M

HIRE-NEW
STAFF/FACULTY

Hernandez

Wendy

Planl Support Ser

FM

06

Cuslodlan

10/26/2003

$

22,713.69 100 HI

F

HIRE-NEW
STAFF/FACULTY

Phllllps

Claude

Custodial Services

FM

06

Custodian

10/12/2003

$

22,318.40 100 WH

M

HIRE-NEW
STAFF/FACULTY

Fletcher

Jeffery

Dining Services

FM

12

Dining Services Unll Leader I

10/6/2003

$

24,294.40 70

M

HIRE-NEW
STAFF/FACULTY

Day-Foley

Jill

Univ Marketing

PT

06

Marketing &Commun Assoc I

11/3/2003

$

31,500.00 100 BL

F

HIRE-NEW
STAFF/FACULTY

Schonfeld

Grelchen

Adm On-Campus Oulrch

PT

07

Admissions Officer

10/13/2003

$

32,000.00 100 WH

F

HIRE -NEW
STAFF/FACULTY

Seldelman

Eric

I A Promotions

PT

07

Coord Alh Promo

10/1/2003

$

32,000.00 100 WH

M

HIRE-NEW
STAFF/FACULTY

Takalwa

Masayasu

IA Training Room

PT

07

Asslslanl Athletlc Trainer

11/1/2003

$

32,000.00 100 AS

M

HIRE-NEW
STAFF/FACULTY

Tanner

Andrea

Academic Programming

PT

08

Acad lnfo/Accredllatlon Coordl

10/13/2003

$

39,000.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

Spool

Shulamilh

ICT-ATCS

PT

09•

Enlerprlse Suppport Tech I

11/10/2003

$

38,500.00 100 WH

F

HIRE-NEW
STAFF/FACULTY

Abbey

Joan

SoclalWork

PT

09

Research Project Manager

10/1/2003

$

24,887.50 50

WH

F

HIRE-NEW
STAFF/FACULTY

Richardson

Carol

Heallh Services Admlnlslratlon

PT

09

Nurse Praclllloner

9/8/2003

$

33,578.00 75

WH

F

HIRE-NEW
STAFF/FACULTY

I

WH

,

.6186M

SEPARATIONS/RETIREMENTS

Section 9

Regent Antonini moved and Regent Brandon seconded that the Board approve 27
separations and retirements as shown on the following listings:
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BOARD REPORT
DATE: 11,,Jl,3
ALPHABETICAL LISTING WITHIN CLASSIFICATION LEVEL WITHIN EMPLOYEE GROUP
SF.PARA·noN

I

......

RACE

NAMF.

DEPTARTMF.NT

ECl,ASS

GROUP

JODTITl,E

HIRE DATE

l>ATF.

ANN.SALARV

%

Daum, Tracy

Dir Acad llumsn Res

cc

06

Admin Secrclary

712J/2001

9119/2003

SJJ,100.00

100 WII

Dodis, Dawn

Ce Reg Cir flinl

cs

OS

Cuslomer Service Rep II

S/20/2002

10/2/2003

$26,118.00

Brooks, Mary C

Director or Risk Man

AP

12

Dir Risk MgVWC

lnJ/1978

10118/2003

S9S,Ol2.00

Caldwell, Ron

Custodial Services

FM

06

Custodian

1112/1993

9/22/2003

SJ0,139.20

100 UI,

Carlson, Giii}'

ICT·Tech Assessmenl

AP

12

Dir IT Tech Assess & Ping

8/24/1992

9/26/2003

$74,825.00

100 WII

l'rancisco, lliawalha

I A Administration

AP

10

Asst Dir Ath & Facilities Opcr

9/9/2002

I0/3112003

$48,000.00

Gamboa, Ricardo

Counseling

FM

06

Cuslodian

12110/2001

11111/200)

$24,273.60

100 Ill

M

llockey, Randy

S1udcn1 Technology Services

AP

II

Dir Divisional Tech Serv

4/811985

10/22/2003

$68,076.00

100 Wll

M

lloll, Erica
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PT

08

IJUSINf:SS CONSULTANT

,11,2001

10/31/2003

$29,790.00

60

Plumbing
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2)

Cenlrifugal & Slcam Absorp Spe

10/2111991

9126/2003
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100 WII

M

Jaworski, Edward

Icard

06

Sile Coordinalor

S/$/2003

10/10/2003

s22,10~.oo

80

Lee, Keun-llae

l'T

,,

Adm On·Cnmpus Ouhch

PT

07

Admissions Officer

9/8/2003

9/12/2003

$32,000.00

100 WII

F

Lolhian, Laura A

Gmds Walks Roadways

l'M

12

Groundspcrson

IOIIJ/2003

10/24/2003

SI0,018.20

so

M

Mason Ill, Rober! I:

f:ducalion Dean

l'T

07

Admissions Officer

4/112002

9/2Sl200J

SH,990.00

100 DI.

Millon,MiaM

Non·Credil l'rograms

PT

08

Workplace Educalion Specialist

111811999

10171200)

$40,705.00

100 WJI

M

Neph, Eugene
Nicosia, Susan

Icard

PT

08

Groundwater Education Coord

4/511991

9/J0/2003

SH,314.00

7S

WII

I'

I A Womens SoRball

AC

II

Assl Coaclr(SRb,Cc/Trk,Vol,Dsb

711/2003

I0/2R/200l

$28,876.00

100 WII

1:

Pierson, Ann M

lldc Support Services-Housing

FM

06

Cuslodian

6/24/2001

9/19/2001

$26,291.20

100 WJI

M

Pribik, John

!Ide Support Servlccs·llouslng

cs

04

Cuslomer Service Rep

61711999

9/10/2003

S2S,80'-DO

100 BL

M

Remus, Amite

Sociology

cs

04

Secretary II

8/2711999
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Sll,H6.8~

so ·111

F

Rey,Canncn M

Vl
I
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TERM PERSONAL

100 Wll

f,

TERM INVOLUNTARY
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F
TERM DEATH
M
TERM INVOLUNTARY
M
TERM RETIRED
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M
TERM PERSONAL
TERM INVOLUNTARY
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I'
TERM PERSONAL
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WII

TERM PERSONAL
TERM PERSONAL
TERM INVOLUNTARY
TERM INVOLUNTARY

f,
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ANN. SAi.ARV

.,,.

Sisson, lleidi S

l'inancinl Aid Office

Ar

O?

As,I Uir Acnd an,I Alhl Scholnr

11/16/2000

9/12/1003

SSO,S00.00

100 WII

1

lti\CF.

SF.X llf:ASON
F
TERM AT WILL SEPARATION

Sullivan, Woody

Apnrtmenls

FM

06

Cusrodian

ft/I S/1984

9/14/1003

Swinney. M:11)'

Heer

PT

06

Admin Assislanr II

7/2J/1001

10/17/2003

S27,424.00

Wellard, David

Cnslodial Services

l'M

06

Cuslodinn

8/6/2000

9/22/2003

S2R,288.00

100 WII

Wilkes, James

Cusrodial Services

FM

06

C11s1oclia11

11/4/1991

9/19/1003

SJ0,139.20

100 flL

S29,SS6.80

100 WII

M
TERM DEATH
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I'

TERM AT Will SEPARATION
M
TERM INVOLUNTARY

M
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Williams, I.is~ A

l'ineArts
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04

Secretary II

12/16/2002

9/27/2003

S23.l 13.00

100 WII

F
TERM PERSONAL

Woolridge, Robell

Dining Services

FM

06

Cook

11/20/2000

11/4/2003

SJ0,139.20

100 Ill.

M
TERM INVOLUNTARY
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.6187M

EMERITUS FACULTY STATUS

Section 10
Regent Antonini moved and Regent Brandon seconded that the Board grant Emeritus
Faculty Status to the six former faculty members listed below.
Benjamin Hourani
Professor, Department of Political Science from 1968 - 2002
(34.5 years)
John R. Hubbard (Posthumously)
Professor, Department of Foreign Language & Bilingual Studies from 1970 - 2003
(33 years)
Eugene Jaworski
Professor, Department of Geography and Geology from 1971 - 2003
(32 years)
James Roff
Professor, Department of Psychology from 1976 - 2003
(26.5 years)
Zakhour Youssef
Professor, Department of Psychology from 1965 - 2003
(38 years)
Robert M. Ward
Professor, Department of Geography and Geology from 1969 - 2003
(34 years)

Motion Carried.

.6188M

EMERITUS STAFF STATUS

Section 11
Regent Antonini moved and Regent Brandon seconded that the Board grant Emeritus
Staff Status to the following two staff members listed below.
Rosella Bannister
Director, National Institute of Consumer Education (NICE)
Gwendolyn M. Reichbach
Executive Director, National Institute of Consumer Education (NICE)

Motion Carried.
-17-

.6189M

STUDENT AFFAIRS COMMITTEE

Section 12

Regent Brandon moved and Regent Antonini seconded that the Agenda for December
2, 2003, and the Minutes of September 16, 2003, be received and placed on file.

Motion Carried .

.6190M

EDUCATIONAL POLICIES COMMITTEE

Section 13
Regent Valvo moved and Regent Antonini seconded that the Educational Policies
Agenda for December 2, 2003, and the minutes of the September 16, 2003, meeting be
received and placed on file.

Motion Carried.

.6191M

APPOINTMENT OF CHARTER SCHOOLS
BOARD MEMBERS

Section 14
Regent Valvo moved and Regent Antonini seconded that the Board appoint Dawn
Ellen Vorenkamp to a three-year term on the Board of Directors of the Academy for
Business and Technology; Janet Adelmann to a three-year term on the Board of directors of
the Ann Arbor Learning Community; Rachel Wallace to a three-year term on the Board of
Edison Oakland Academy; Anya Carr to a three-year term on the Board of Directors of Great
Lakes Academy; and Andrea Wilson Bronson and Keisha Allen to three- year terms on the
Board of Directors of Hope Academy.

Motion Carried.
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.6192M

2002-2003 CHARTER SCHOOLS ANNUAL REPORT

Section 15
Regent Valvo moved and Regent Antonini seconded that the Board approve the 200203 Charter Schools Annual Report.

Motion Carried.

.6193M

AFFIRMATIVE ACTION REPORT

Section 16
Regent Valvo moved and Regent Antonini seconded that the Board accept the
Affirmative Action Report.

Motion Carried.

.6194M

BOARD POLICIES RECOMMENDED FOR APPROVAL

Section 17
Regent Valvo recommended the approval of the revision of ten policies, approved the
deletion of two policies, and the approval of eight new policies. The Electronic Mail Policy is
to be tabled for further review. Regent Rothwell seconded the motion. The policies are listed
on the following pages.

Motion Carried.
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EASTERN MICHIGAN UNIVERSITY
REVISED BOARD POLICIES

Policy

·Number...

Rationale
.for
Re~g Policies

.Policy
:Name·
·. . .··
: ..
..

3.6.1

Student Employment

3.7.2

Alcohol and Other Drug
Policy

3. 7.3

Communicable Diseases

8.3

Providing Auxiliary Aids
for Handicapped Students
(retitled: Prohibition
against Discrimination on
the Basis of Disability)

The student employment policy is outdated in terms
of applicable legalities of student employment and
current practices. In addition, most of the items
included in the policy were day-to-day methods for
handling student employment issues. Because these
items change regularly due to revisions in eligibility
standards, wage and salary requirements,
unemployment guidelines, regulations governing
college work-study and other employment laws,
they will be developed by staff in the Career
Services Center as procedures.
The University is required, by law, to conduct a
biennial review of its drug and alcohol policy. The
review is designed to ensure that University policy
reflects current law and is consistent with other
related University policies. This revised policy
reflects recommended language changes made by
the University's biennial review committee and
keeps it consistent with current policies of the
Office of Human Resources and with the Student
Conduct Code.
The current policy included a statement, under
University Practices, reserving the University's
right to prevent students and staff from coming to
school or to work if their presence would pose a
health threat. This statement was moved from the
practices section to the policy statement section. In
addition, it was rewritten to reflect a more positive
tone of allowing access to work and school
UNLESS there would be a health risk in doing so.
This revised policy, including updating the policy
title, reflects the changes necessary for addressing
the issues facing students with disabilities as well as
eliminating archaic terminology. The legal
requirements of non-discrimination as well as the
emphasis on access to University services and
programs are broader than the scope of the current
policy, which focuses only on providing auxiliary
aids.
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EASTERN MICHIGAN UNIVERSITY
REVISED BOARD POLICIES
Policy
Number

8.4.1

8.4.3

8.4.4

8.5.1

14.2.1

.·poll:cy Name ·

· -Rationale

for
-Revising ·Policies
Student Organizations
(retitled: Student
Organization Recognition)

The policy revision, including an updated policy
title, adds and/or clarifies the following information
that was missing in the previous policy: 1) provides
a definition of a student organization, which is
consistent with the definition found in the Student
Conduct Code; 2) makes student organizations
accountable for following applicable rules in other
related policies, such as the Facilities Policy and the
Student Conduct Code; 3) delineates more clearly
the standards for University recognition of student
organizations.
General Activities:
The current policy has been rewritten to update the
Speaker Policy (retitled:
policy title; to conform to current local, state and
Student Organization Free federal laws; and to balance the interests of free
Speech and Speaker
speech and inquiry with reasonable protections for
Policy)
the campus community. The process for scheduling
rallies and parades was moved from Campus Life to
the Department of Public Safety to address any
safety and security concerns.
Student Organization
This policy is being revised to update the title and to
Fundraising (retitled:
address the following omissions and issues: I) a
statement
on "games of chance" has been added; 2)
Student Organization
protections for use of University license marks have
Fund.raising, Sales and
been added; 3) several statements in the policy were
Solicitation Policy)
practices and have been moved to that section.
Limitations to University
The policy was revised to clarify the relationship
Authority: Student Body
between the University and Student Government
and to ensure that Student Government actions are
Constitution
not considered as controlling over the University.
The revision also makes Student Government
legally responsible for its actions. The Student
Body Constitution itself has been removed from the
policy to keep the Board from having to revise the
policy each time any element of the Student Body
Constitution changes.
The policy has mainly been revised to provide more
Housing (retitled:
Re~idence Hall Eligibility) flexibility on eligibility requirements, to update the
title and to eliminate language that is no longer
consistent with current practices. A number of rules
for implementing the policy, such as adherence to
campus regulations and the methods for applying
for housing, have been moved to the practices
section.
-21-

EASTERN MICIDGAN UNIVERSITY
REVISED BOARD POLICIES

Policy
Number
14.2.3

..

.·· Policy N~e ·
.

Housing: University
Apartments (retitled:
University Apartments
Eligibility)

· :.·-~p~n~e
·. ·· .c":· ·:~.~--~for
.
-·~gj;olicies

.

This policy is outdated in terms of title, appropriate
language, current practices, conformance to
applicable laws and proper format. For example: 1)
the term "family housing" was changed to
''housing;" and 2) leases are now used instead of
contracts to bring the operation under the umbrella
of landlord-tenant laws. Eligibility was clarified,
and the distinction between "single student
apartments" and "family apartments" was
eliminated.

ll/17/03
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UNIVERSITY POLICY STATEMENT
It is the policy of Eastern Michigan University to administer a student employment system for all
qualified undergraduate and graduate students (excluding graduate assistants) who want to work
on-campus as student employees.

UNIVERSITY PRACTICE
University procedures are established which govern student pay grades, work eligibility, renewal
of work eligibility documentation (as needed), work-hour limitations, visa-related employment
limitations, as well as hiring and termination practices. A separate University procedure is also
established which governs any grievances that may arise concerning student employment issues.

RESPONSIBILITY FOR IMPLEMENTATION
The Vice President for Student Affairs is responsible for the overall implementation,
administration and interpretation of this policy. The Director of the Career Services Center is
responsible for the daily administration of this policy.

SCOPE OF POLICY COVERAGE
This policy shall apply to all members of the University community, including students, faculty,
staff, administrators and university units.
·

Authority for Creation or Revision

Minutes of the Board of Regents, September 12, 1966; para..423M.
Minutes of the Board of Regents, May 19, 1976; para .. 1644M.
Minutes of the Board of Regents, April 27, 1988; para ..3712M.

-23-

UNIVERSITY POLICY STATEMENT:
The University is committed to promoting and maintaining a work and academic environment that
is free from illegal alcohol and drug use and abuse, in accordance with all federal, state and local
laws. Students and employees are prohibited from reporting to work or working under the
influence of alcohol or drugs.
Employees may not consume, possess, distribute or be under the influence of alcoholic
beverages on University property or while on University business {except at University functions
at which use of alcohol is approved). Employees, students and campus visitors aged twenty-one
(21) years or older, consuming alcohol at University functions or while on University business,
where such use is approved, are expected to use alcohol responsibly and not engage in illegal,
unprofessional or disruptive behavior.
Students and campus visitors who have attained the legal drinking age of twenty-one (21) years
of age may possess and consume alcoholic beverages only at approved University functions or in
residence hall rooms of students who have attained the legal drinking age. Those under twentyone (21) years of age are not permitted to consume or possess alcoholic beverages at any time.
Students, employees and visitors are prohibited from dispensing, selling or supplying alcoholic
beverages to a person under the legal drinking age as defined by Michigan law.
Students, employees and visitors are prohibited from possessing, consuming, manufacturing,
dispensing, or being under the influence of illegal drugs or engaging in improper self-medication
while on University property or University business.
Any member of the University community who violates this policy is subject to both prosecution
and punishment under federal, state and local laws and to disciplinary proceedings by the
University.
This policy is not designed to punish people for seeking rehabilitation. All information about those
individuals who voluntarily avail themselves of drug or alcohol counseling or rehabilitation
services will remain confidential. Seeking counseling or rehabilitation will not be used as a basis
for disciplinary action or be used against an individual in any way.
University employees and students who violate this policy shall be informed about and referred to
services to assist them in determining whether they are abusing drugs and alcohol or are
chemically dependent. If a problem is found to exist, the individual will be referred to resources to
assist him/her in overcoming the drug or alcohol abuse pattern. This referral or assessment shall
not limit the University's ability to pursue appropriate disciplinary action, up to and including
termination or expulsion, when an employee or student has violated this policy or any other
University policy.
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This policy shall not add to or supersede union contracts or established employee work rules.

UNIVERSITY PRACTICE:
In order to comply with this policy, Eastern Michigan University will:
1.

Disseminate a copy of the University Alcohol and Other Drug (AOD) policy to all
employees and students on an annual basis.

2.

Disseminate a copy of EMU's policy on notification to parents of drug and alcohol
violations related to the Family Educational Rights and Privacy Act (FERPA) to all
students on an annual basis.

3.

Conduct educational programs aimed at preventing alcohol abuse and drug use and
abuse and inform the University community about the dangers and health risks of alcohol
and other drug use.

4.

Provide information on an annual basis on available counseling, treatment and
rehabilitation or re-entry programs, and facilitate and encourage use of appropriate
resources by all employees and students.

5.

Provide a description of all applicable local, state, federal and University sanctions for
unlawful manufacture, consumption, possession or distribution of illicit drugs, prescription
drugs and alcohol.

6.

Require employees who are working on federally funded projects and who are convicted
of violating any criminal drug statute while at the workplace or while on work-related
activities, to notify their immediate supervisor within five (5) days. EMU will then notify the
appropriate federal agency about such a violation.

7.

Conduct a biennial review of its alcohol and other drug program as required by the DrugFree School and Communities Act Amendment of 1989 to determine the effectiveness of,
and implement necessary changes to, the AOD program, and to ensure that consistent
enforcement of disciplinary sanctions for violating standards of conduct are appropriately
applied.

8.

When alcohol is served or sold at approved Unive~ity functions:

A. Alcoholic beverages shall not dominate the advertising or be the primary focus of
any event.
B.

Food and non-alcoholic beverage alternatives shall be available.

C. Precautionary measures shall be implemented to ensure that alcoholic
beverages are not accessible to persons under the legal drinking age.
D. The sponsoring person/group shall comply with applicable rules and regulations
of the Michigan Liquor Control Commission.
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9. Establish standards related to the extent of alcohol marketing on campus in these three
areas: alcohol advertising, alcohol industry promotions and alcohol industry official
sponsorship.

RESPONSIBILITY FOR IMPLEMENTATION:
The President of the University has overall responsibility for the implementation and
administration of this policy and has delegated its overall management to the Executive Director
of Human Resources and the Dean of Students. In addition, the President or his/her designee will
generate a review of the institution's alcohol and other drug program as required by law.

SCOPE OF POLICY COVERAGE:
This policy applies to all current University employees, students and visitors. The University will
have jurisdiction over student-related misconduct that occurs on University premises and/or at
University-sponsored activities, but may also address off-campus behavior if the University
determines that the behavior, or the continued presence of the student impairs, obstructs,
interferes with, or adversely affects the mission, processes or functions of the University.
Additional regulations on this subject may be found and may supersede this policy for employees
covered by collective bargaining agreements.

Authority for Creation or Revision

Minutes of the Board of Regents, December 10, 1971; para. 1058M.
Minutes of the Board of Regents, January 11, 1975; para.• 1471 M.
Minutes of the Board of Regents, January 17, 1979; para . .2039M.
Minutes of the Board of Regents, September 27, 1989; para. 4070M.
Minutes of the Board of Regents, September 25, 1990; para ..4256M.
Minutes of the Board of Regents, January 16, 2001; para.•5766M.
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UNIVERSITY POLICY STATEMENT
The University recognizes that current and prospective employees and students with
communicable diseases (including but not limited to hepatitis, HIV infection, meningitis,
tuberculosis and influenza) may wish to pursue or continue in as many activities as their condition
allows, including work and educational pursuits.
The University further recognizes its responsibility to provide a safe workplace and classroom
environment for all employees and students. Those students and employees with communicable
diseases should be allowed access to University programs, services and facilities in an
unrestricted manner as long as their presence poses no threat to the health or safety of others;
and they are physically able to do so.
Eastern Michigan University promotes an environment free from discrimination/harassment by
complying with all applicable state and federal laws governing individuals diagnosed with
communicable diseases.
Under Michigan law, all records, reports and data pertaining to testing, diagnosis, care, treatment
and research will be held confidential.

UNIVERSITY PRACTICE
University practices for implementing and administering this policy are:

1.

Employment decisions will be based on lawful practices following the principles and
guidelines for equal employment opportunity and affirmative action.

2.

Non-discriminatory practices will be followed in:
a.

Personnel actions and benefit programs

b.

Admission decisions

c.

Housing assignments and related services

d.

University programs and services not specified above.

3. Applicable waste management guidelines and blood and body fluid precautions will be
followed.
4.

Education relating to the prevention and transmission of communicable diseases will be
made available. Resources/referrals are available to employees and students through
University Health Services.
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RESPONSIBILITY FOR IMPLEMENTATION
The President has overall responsibility for the implementation of this policy and has delegated its
overall management to the Executive Director of Human Resources and the Director of University
Health Services.
SCOPE OF POLICY COVERAGE
This policy applies to all current and prospective University employees and students.

Minutes of the Board of Regents, November 5, 1991; para..4460M.
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STUDENT PROGRAMS AND
REQUIREMENTS

PROHIBITION AGAINST DISCRIMINATION ON THE BASIS OF
DISABILITY

UNIVERSITY POLICY STATEMENT:
It is the policy of the University to provide equal educational opportunities to all students.
In accordance with University policy, and applicable federal and state laws prohibiting
discrimination based on disability, all University personnel are responsible for ensuring that any
qualified student with a disability is not denied employment on campus or participation in any
program, service or activity under their supervision. Similarly, all students and student
organizations shall be responsible for ensuring that no student is denied participation in a student
organization or student-sponsored activity on the basis of disability.
UNIVERSITY PRACTICE:
A. In order to comply with this policy, Eastern Michigan University will:
1.

Publish notice of the University's policy against discrimination on the basis of disability.
The notice will inform all members of the University of their responsibility to
accommodate students with disabilities and will provide the contact information for the
University's Access Services office.

2.

Respond to student requests for accommodation through the Office of Access Services.
Access Services will determine appropriate accommodations in accordance with relevant
legal and University standards.

3.

Develop and disseminate accommodation guidelines to faculty and hold training sessions
on issues related to equal access for students with disabilities.

4.

Inform faculty about the accommodations policy and advise faculty of their responsibility
to include information in course syllabi explaining the University's responsibility to
accommodate students with disabilities in compliance with federal, state and local laws.

5.

Develop and implement a process through the Access Services office for addressing
student requests for accommodations.

B. Non-students with disabilities and students with disabilities requesting accommodations for
non-academic related programs, services or events should be referred to the individual
responsible for arranging accommodations for that specific program, service or event. If the
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PROHIBITION AGAINST DISCRIMINATION ON THE BASIS OF
DISABILITY

accommodation requested is beyond the means or authority of the program, service or event,
the individual handling the request shall be referred to Access Services.
C. If a requested accommodation is beyond the means or authority of Access Services to
implement, Access Services will report the requested accommodation to the Dean of
Students, who will forward the request to the Vice President for Student Affairs for
consideration.

RESPONSIBILITY FOR IMPLEMENTATION:
The President of the University has overall responsibility for implementation of this policy and has
delegated its overall management to the Vice President for Student Affairs. The Dean of
Students and the Access Services Director are responsible for the daily administration of the
policy. In addition, each vice president, dean, director, department head, hiring authority,
supervisor and student organization leader is responsible for maintaining compliance with this
policy. The Director of Student Judicial Services and the Director of Diversity and Affirmative
Action are responsible for investigating any violations of ti"!.i~ policy.

SCOPE OF POLICY COVERAGE:
This policy shall apply to all members of the University community, including students, faculty,
staff, administrators and university units as well as to all University programs, services,
employment and activities.

Minutes of the Board of Regents, January 16, 1974; para.
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STUDENT PROGRAMS AND
REQUIREMENTS

UNIVERSITY POLICY STATEMENT
A student organization consists of a number of students who have complied with
University requirements for registration and/or recognition. Student organizations must
be recognized each year by the University in order to use University facilities, services
and resources and to participate in Student Government during the year. Student
organizations are not considered a part of the University for tax exemption purposes or
for other purposes.
UNIVERSITY PRACTICE
A. University procedures are established which govern the application, review and
bestowal and dissolution of student organization recognition status. as well as to
govern the collection, recording, maintenance, compilation, distribution and retention
of student organization recognition data in accordance with this policy. University
procedures are also established which govern the sanctions for violation of this
policy.
B. Each student organization seeking recognition must abide by the following general
standards for recognition:
1. Recognition may be granted by the Vice President for Student Affairs or his/her
designee. Student organization files and recognition records are maintained and
administered by the Office of Campus Life.
2. Any organization shall be considered for official University recognition if the
organization's objectives are compatible with the objectives of the University and
if the organization completes all required information for recognition.
3. Membership in an Eastern Michigan University organization must be open to any
Eastern Michigan University student regardless of race, color, religion, sex,
physical disability or sexual orientation. Exceptions to this policy include religious
qualifications. which may be required by organizations whose aims are primarily
sectarian and social fraternities and sororities that are permitted by federal and
state law to discriminate on the basis of sex.
4. The organization's name cannot begin with "EMU" or "Eastern Michigan
University" or any other derivation. The organizations may use the University's
name following the name of the organization.
5. An organization cannot be organized for the purpose of furthering the private
financial gain of an individual or select group of individuals.
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6. Student organizations are not allowed to use any derivation of the University
name related to external banking relationships.
7. An organization must have a minimum of five members to be recognized and
considered "active."
8. In order to be eligible for funding, no less than 75 percent of the organization's
membership must be comprised of EMU enrolled students.
9. Each organization must have a student organization advisor who is an Eastern
Michigan University faculty or staff member or is an enrolled EMU graduate
student.
10. All organizations recognized by the University agree to abide by all applicable
University policies.
11. All organizations recognized by the University agree to abide by the University
Student Conduct Code provisions applicable to Student Organizations.
C. A student organization's recognition may be terminated by:
1. Written request of the student organization's executive officers.
2. Failure to meet its financial obligations to the University, as per any appropriate
University policy governing financial debts.
3. Decision of the Vice President for Student Affairs.
RESPONSIBILITY FOR IMPLEMENTATION
The Vice President for Student Affairs is responsible for the overall implementation,
administration and interpretation of the policy. The Director of Student Judicial Services
is responsible for administering the Student Conduct Code as it applies to a violation of
this policy.
SCOPE OF POLICY COVERAGE
This policy applies to all student organizations at Eastern Michigan University.

r1:MiiiHG&Oi·lli·llilHl'l1~
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STUDENT PROGRAMS AND
REQUIREMENTS
STUDENT ORGANIZATION FREE SPEECH AND SPEAKER
POLICY

UNIVERSITY POLICY STATEMENT

It is the policy of Eastern Michigan University to encourage recognized student
organizations to invite speakers to campus to address public meetings in the spirit of the
free exchange of ideas and to promote the timely discussion of a wide variety of issues.
This policy assumes that the views expressed should be stated openly in order to allow
for critical evaluation.
Recognized student organizations are encouraged to invite speakers to the campus to
address public meetings, subject to the following provisions:
•

The speaker(s) must not urge the audience to take action which is prohibited by
the rules of the University or which is illegal under federal, state or local law.
Advocating or urging the modification of the government of the United States or
the State of Michigan, by violence or sabotage, is specifically prohibited. It is the
responsibility of the student organization to inform speakers of these prohibitions.

•

Any acts that are disruptive to the normal operations of the University including
classes and University business or infringe upon the rights of others will not be
tolerated.

•

Sponsorship must be by a recognized student organization.

Violations of this policy by recognized student organizations may result in termination of
recognition status by decision of the President of the University, upon recommendation
of the Vice President for Student Affairs.
UNIVERSITY PRACTICE

University procedures are established which govern the reservation of space for student
organization events, in accordance with this policy. University procedures are also
established which govern the sanctions for violation of this policy.
For the purposes of preserving a record of all such public meetings and in order to
coordinate them with other events taking place on the university property, the sponsoring
recognized student organization must make all arrangements for reservation of space,
including outside space, through the Event Planning Office in McKenny Union and
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STUDENT ORGANIZATION FREE SPEECH AND SPEAKER POLICY

Campus Ufe. Approved rallies and parades must be scheduled with the Department of
Public Safety.
RESPONSIBILITY FOR IMPLEMENTATION

The Vice President for Student Affairs is responsible for the overall implementation,
administration and interpretation of the policy. The Director of Student Judicial Services
is responsible for administering the Student Conduct Code as it applies to a violation of
this policy. The Departments of Public Safety and Legal Affairs are responsible for
helping to ensure compliance with local, state and federal laws.

SCOPE OF POLICY COVERAGE:

This policy applies to all student organizations at Eastern Michigan University.
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STUDENT PROGRAMS AND
REQUIREMENTS
STUDENT ORGANIZATION FUNDRAISING, SALES AND
SOLICITATION
UNIVERSITY POLICY STATEMENT
The University recognizes the need for and may grant permission to recognized student
organizations to conduct fundraising activities for their organizations which have been determined
to be acceptable and legal if the fundraising activities fall within all appropriate guidelines
contained within this policy.
The use of University facilities for sales or solicitations for private gain is prohibited. Canvassing
or solicitation of funds, sales or subscriptions is prohibited on the University campus, in University
buildings and in residence halls unless prior written permission is granted by the Vice President
for Student Affairs or his/her designee.
Funds raised by approved agencies and organizations within the general campus community and
the campus proper must benefit the University as a whole and support an educational or public
service function.
A violation of this policy by a recognized student organization may result in termination of its
recognition status by decision of the President of the University, upon recommendation of the
Vice President for Student Affairs.
UNIVERSITY PRACTICE
University procedures are established which govern the registration of student organization
fundraising and sales plans, as well as the authorization of licensed University marks, in
accordance with this policy. University procedures are also established which govern the
sanctions for violation of this policy.
RESPONSIBILITY FOR IMPLEMENTATION
The Vice President for Student Affairs is responsible for the overall implementation,
administration and interpretation of the policy. The Director of Student Judicial Services is
responsible for administering the Student Conduct Code as it applies to a violation of this policy.
The Departments of Public Safety and Legal Affairs are responsible for helping to ensure
compliance with local, state and federal laws.

SCOPE OF POLICY COVERAGE:
This policy applies to all student organizations at Eastern Michigan University.
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STUDENT PROGRAMS AND
REQUIREMENTS ·
LIMITATIONS TO UNIVERSITY AUTHORITY: STUDENT BODY
CONSTITUTION

UNIVERSITY POLICY STATEMENT

It is recognized by Eastern Michigan University that the student body has the right to
establish and maintain a Student Body Constitution. The Student Body Constitution sets
forth the structure and procedures of student government. The constitution gains no
added authority by being referenced in the Policy Manual nor are the students hereby
limited in their power to approve or implement changes to their constitution.
To the extent that the Student Body Constitution may be found to conflict with Board
approved policy such as may occur in the provisions on judicial power, it is not
controlling on the University, its governing board or administrators.
Student Government bears the legal responsibility forJts actions and for its oversight of
the Student Body Constitution.
UNIVERSITY PRACTICE
Student Government will be responsible for maintaining the Student Body Constitution.
The Constitution is a reflection of the structure and procedures of Student Government.
RESPONSIBILITY FOR IMPLEMENTATION
The Dean of Students is responsible for the overall implementation, administration and
interpretation of the policy. Student Government is responsible for the daily
administration of this policy.
SCOPE OF POLICY COVERAGE
This policy applies to all students at Eastern Michigan University.
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UNIVERSITY POLICY STATEMENT
All first-year unmarried students shall be required to live in University residence halls, contingent
on space availability. Sophomore students may be required to live on campus as well, space
permitting. Exceptions may be granted to students who are:
a. commuting from the permanent home of their parents/guardian;
b. 21 years of age or older; or
c. veterans who have served on active duty.
All students living in University residence halls assume responsibility for their own hours.

UNIVERSITY PRACTICE
Occupancy in a University residence hall is restricted to currently enrolled students at Eastern
Michigan University. Occupants other than currently enrolled Eastern students are allowed on an
exception basis. However, priority will be maintained for current Eastern students. Each resident
is required to make application and sign a contract for the appropriate term. As such, the resident
agrees to make the designated prepayment and agrees to the payment of fees as established for
the term(s) of occupancy according to the current payment schedule. Additionally, the residents
are responsible for compliance with all terms and conditions set forth in the contract and the
Residence Hall Handbook.
RESPONSIBILITY FOR IMPLEMENTATION
Housing management staff members are responsible for implementing this policy and for granting
waivers in a fair and consistent manner within policy guidelines.

SCOPE OF POLICY COVERAGE
This policy shall apply to first-year and sophomore students.
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UNIVERSITY POLICY STATEMENT
University Housing apartments are available for sophomore, junior, senior and graduate students.
Married students with or without children must present a valid marriage certificate prior to
apartment assignment. A student mother or student father who has legal custody of a dependent
child or children also may reside in University apartments. Birth certificates of children may be
required before assignment.
University faculty and staff are eligible to lease as space permits.
Eastern Michigan University is not responsible for lost, stolen or damaged personal property of
apartment tenants during occupancy of a University apartment. Tenants wishing to protect
themselves from the possibility of property loss should be covered with the appropriate renter's
insurance.
University Housing apartment facilities are for the exclusive use of tenants and guests in
accordance with the current terms and conditions, and other University policies. The University
reserves the right to terminate a lease as set forth in its policies and in accordance with the laws
of the State of Michigan.
UNIVERSITY PRACTICE
Each tenant is required to make application and sign a lease for the appropriate length of
occupancy. As such the tenant agrees to make appropriate payment of fees as established,
according to the current payment schedule. The tenant is responsible for compliance with all
terms and conditions set forth in the lease, the Guide to Apartment Living Handbook and with all
federal, state and local regulations on health, safety and other matters, concerning activities on,
or conditions of, the leased premises.
RESPONSIBILITY FOR IMPLEMENTATION
The University Housing management staff members are responsible for implementing this policy.
SCOPE OF POLICY COVERAGE
This policy applies to all tenants leasing an apartment.

Minutes of the Board of Regents, may 17, 1972; para .. 1109M
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EASTERN MICIDGAN UNIVERSITY
BOARD POLicms
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Publications

..-..
.. ,... . ,<;Deletion·
. ... ....
. . ..<··:
-·· .. · ..
. .
The policy as currently written is out-of-date and
should be deleted. Relevant principles should be
integrated into the new policy labeled, "Advertising,
Sponsorship and Endorsements."
This policy should be deleted and a) the content
dealing with review of publications should be
integrated into the new policy, "University
Marketing," and b) the content dealing with the
creation/revision of policies should be incorporated
in the new ''Policy on Policies."
.
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EASTERN MICIDGAN UNIVERSITY
NEW BOARD POLICIES

Advertising, Sponsorships
and Endorsements

The scope of this new policy reflects the variety of
legitimate and worthwhile opportunities for
sponsorship, advertising and promotion of
University entities and their products and services.
Further, the new policy clarifies that such
advertising, sponsorships and promotions do not
constitute, nor shall they be construed as
constituting, University endorsement of any
commercial product or service.
This policy will ensure that the food service at all
Catering Policy
events on University property is of high quality and
meets all local and state health as well as safety
requirements.
Electronic Mail as Official This policy establishes electronic mail as one
University
additional method of providing notice or sending
official communications to University constituents.
Communication
, Electronic mail is a Very cost efficient and effective
means of communication now that the underlying
network and administrative structure are in place at
Eastern Michigan University.
This policy recognizes the EMU Board of Regents
Licensing
as "owners" of trademark and service mark
registrations filed with the U.S. Patent and
Trademark Office and the Michigan Secretary of
State and reserves ownership of all such marks,
logos, insignia or symbols associated with or
referring to Eastern Michigan University. The
policy also recognizes the authority of the
University Licensing Office to administer a
licensing program to protect the University's brand
and fiscal reputation and to meet legal obligations
associated with trademark registration.

I
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EASTERN MICHIGAN UNIVERSITY
NEW BOARD POLICIES
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Printing and
Reprographics

Student Employment
Grievance Policy
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This policy will ensure best practice for the creation
of regulations, rules and procedures by various units
of the University. It is imperative in governing an
organization that affected persons have knowledge
of, and ready access to, the rules of the
organization. At present, Eastern Michigan
University does not have a coherent, organized and
accessible collection of the regulations of the
various University units. These regulations affect
numerous people outside the various University
units and should be created, approved, organized
and published in a manner that provides maximum
access to the rules under which the University
operates every day.
This policy provides clarity for the University's
position that all University or University-related
printing, reprographic, design and collateral
publishing services purchased with University funds
or from accounts administered by the University
will be processed through University Publications.
Further, the policy identifies and prohibits
inappropriate use of University materials.
Both the student employment policy and the
grievance procedures are outdated in terms of
applicable legalities of student employment and
current practices. In particular, the grievance
process is cumbersome, provides minimal
protection for student employees, does not provide a
grievance process for graduate assistants and
doctoral fellows and involves nonexistent staff
positions in the process. Consequently, the current
student employment grievance procedure has been
rewritten as a new policy, separate from the student
employment policy. This policy is consistent with
other student-related processes pertaining to student
conduct, student involuntary administrative
withdrawals, grade grievances and sexual
harassment, all of which have been established as
Board policies that allow procedures for
implementing each policy to be developed
separately.
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EASTERN MICIDGAN UNIVERSITY
NEW BOARD POLICIES

University
Communications

University Marketing

This policy documents EMU's overall posture that
all communications with media regarding official
University business, statements or positions on
relevant issues be issued through University
Communications. The policy further establishes the
Director for University Communications as the
Official Spokesperson for the University and
reflects a change in title for the Office from Public
Information to University Communications.
According to this policy, all materials representing
the University must be of high quality, present
EMU consistently and accurately, conform to policy
approved by the Board of Regents and adhere to
style and standards guidelines. Further, the policy
reflects current practice that University Marketing
and Communications has responsibility for the
, administration of this policy.

9/16/03
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UNIVERSliY MARKETING,
COMMUNICATIONS, PRINTING AND
REPROGRAPHICS, COPYRIGHT,
ADVERTISING AND LICENSING

Page 1 of 2

Issue
ADVERTISING, SPONSORSHIPS AND ENDORSEMENTS

UNIVERSliY POLICY STATEMENT
In order to protect its reputation, ensure the integrity of its publications and venues and limit its
liability as a consequence of advertising, Eastern Michigan University reserves the right to
determine the nature and scope of advertising about the University, who may advertise and what
they may advertise in EMU publications or on EMU venues.

UNIVERSliY PRACTICE
OUTBOUND ADVERTISING - All advertising by University departments, except classified
advertising for employment, must be approved by University Marketing prior to placement.
Departments must follow all University regulations regarding the purchasing of goods and
services.
INBOUND ADVERTISING, SPONSORSHIPS ENDORSEMENTS - The University recognizes
that many of its activities provide potential sources of revenue through legitimate and worthwhile
opportunities for advertising, sponsorships and promotion of entities and their products and
services.
EMU produces a variety of publications and maintains other venues for advertising. Certain
publications/venues are more appropriate for advertising than others. As a general rule,
advertising in/on alumni publications, event publications, sports venues and promotional products
and giveaways (with licensing approval) is appropriate. Advertising in student recruitment
literature, WWW pages, academic materials and official publications such as the graduate and
undergraduate catalog is inappropriate.
Individuals and/or departments seeking to sell space or enter into financial sponsorships of
publications/other venues must have prior approval from the University Marketing and
Communications Office. Products that are co-branded with University marks must have licensing
approval.
No official University publication or statement and no activity carried out in the name of the
University or by any individual officially acting on behalf of the University shall constitute or be
construed as a University endorsement of any commercial product or service. Further,
sponsorship and advertising consistent with this policy are not intended and shall not be deemed
to constitute the University's endorsement of related commercial products or services.
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Chapter Name

Chapter No.

UNIVERSITY MARKETING,
COMMUNICATIONS, PRINTING AND
REPROGRAPHICS, COPYRIGHT,
ADVERTISING AND LICENSING

Page

Page2 of2

ADVERTISING, SPONSORSHIPS AND ENDORSEMENTS

RESPONSIBILITY FOR IMPLEMENTATION
The executive director for university marketing and communications is responsible for
management of this policy.

SCOPE OF POLICY COVERAGE:
The policy applies to all University employees and external vendors who have
advertising/sponsorship contracts with the University.
WEMU and Student Media publishing under the guidelines of the University Student Media Board
are exempt from this policy.
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UNIVERSITY POLICY STATEMENT
University Dining Services will provide food services for all University-sponsored events and
events sponsored by external groups using University facilities. University Dining Services may
grant approvals for appropriate off-campus vendors to provide food service when it does not have
the capacity to meet the request or there are special circumstances that warrant an exception.

UNIVERSITY PRACTICE
University Dining Services is a comprehensive self-operated, self-sustaining program including
contract and cash sales, concessions and catering that incorporates several national branded
and franchised food vendors. In almost all cases Dining Services is able to meet the needs of the
University community. When that is not possible or there are circumstances that warrant an
exception, procedures are in place to utilize qualified local vendors with approval from Dining
Services.

RESPONSIBILITY FOR IMPLEMENTATION

The vice president for student affairs is responsible for the overall implementation, administration
and interpretation of the policy. The director of dining services is responsible for the daily
administration of this policy.

SCOPE OF POLICY COVERAGE:
This policy applies to all University employees and students who utilize Eastern Michigan
University facilities and/or University funds for events/programs where food service is provided
and by all external groups using University facilities. Employees and students using EMU
satellite facilities are exempt from this policy.
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ELECTRONIC MAIL AS OFFICIAL UNIVERSITY COMMUNICATION

UNIVERSITY POLICY STATEMENT

Eastern Michigan University shall maintain one official electronic mail (e-mail) system for all
students, faculty, staff and other members of the University community. The electronic mail
system shall be selected, implemented and administered by the Information and Communications
Technology Division. Electronic mail sent from an authorized University person or agent to a
University electronic mail address is designated as one method for transmitting official University
communications from the University to the authorized electronic mail account holder. Unless
otherwise provided by law, electronic mail is not sufficient for transmitting official communication
to the University.
All members of the University community, including, without limitation, students, faculty and staff
are responsible for activating and maintaining their University electronic mail accounts and for
accepting and reviewing official University electronic mail sent to their accounts.

UNIVERSITY PRACTICE
The Information and Communications Technology Division shall establish regulations and
procedures for the creation, acceptable use, termination, reinstatement and regulation of
electronic mail accounts for members of the University community and other appropriate persons
or entities.

RESPONSIBILITY FOR IMPLEMENTATION
The chief information officer shall cause this policy to be implemented.

SCOPE OF POLICY COVERAGE:
This policy shall apply to all members of the University community, including students, faculty,
staff and University units.
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UNIVERSITY MARKETING,
COMMUNICATIONS, PRINTING AND
REPROGRAPHICS, COPYRIGHT,
ADVERTISING AND LICENSING

UNIVERSITY POLICY STATEMENT
The trademarks of Eastern Michigan University are the exclusive property of the Eastern
Michigan University Board of Regents, in accordance with the trademark and service mark
registrations filed with the U.S. Patent and Trademark Office and the Michigan Secretary of State.
The University reserves ownership of any trademark, service mark, logo, insignia, seal design or
other symbol or device associated with or referring to Eastern Michigan University.

UNIVERSITY PRACTICE
To protect its brand and fiscal reputation and meet legal obligations associated with trademark
registration, the University has established the Trademark Licensing Office.
Persons or businesses wishing to use University marks commercially must enter into a licensing
agreement. The University issues non-exclusive licenses.
University departments, registered student organizations or individuals wishing to use University
marks for non-commercial use must obtain prior approval from the Trademark Licensing Office.
A registered student organization wishing to use University marks for commercial purposes,
where all sales revenues will be deposited in the organization's account, may apply for a limited,
non-royalty license.
University Licensing must approve the development of all logos independent of the University
logo to represent individual administrative entities.
University marks cannot be used in association with political fundraising or campaigns.

RESPONSIBILITY FOR IMPLEMENTATION
The executive director for university marketing and communications is responsible for
administering this policy.
SCOPE OF POLICY COVERAGE:
This policy applies to all faculty, staff, students, external businesses and individuals seeking to
use University marks.
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UNIVERSITY POLICY STATEMENT
All University policies must be approved by The Board of Regents of Eastern Michigan University.
A University policy is defined by all of the following: a) has broad application throughout the
University; b) helps to ensure compliance with applicable laws and regulations, promotes
operational efficiencies, enhances the university's mission or reduces institutional risks; and c)
mandates actions or constraints and articulates desired outcomes.
The University administration may enact statements of procedure which prescribe specific actions
to be taken to conform to established University policies, allowing for the orderly implementation
of those policies. Further, the University administration shall establish a uniform method and
format for the enactment, publication and periodic review of University polici~s and procedures.
The University administration is authorized to enact, implement and enforce, without Board of
Regents approval, appropriate executive orders, administrative policies and divisional, college,
departmental, office or local operating rules and regulations. These administrative executive
orders, policies, rules and regulations shall not conflict with University policy.

UNIVERSITY PRACTICE
The Board of Regents has delegated authority to the president to manage the University and to
implement University policies and procedures. While all University policies must be approved by
the University's Board of Regents, University procedures are approved by the president's cabinet. ·
Approved University policies are placed in the University's Policy Manual and approved University
procedures are placed in the University's Procedures Manual. The president of the University
shall be responsible for issuing and enforcing appropriate executive orders. The president and
cabinet shall be responsible for approving all administrative policies. The head of each university
division shall be responsible for developing and implementing a process for the approval,
implementation and enforcement of intra-divisional operating rules and regulations. Where an
intra-divisional rule or regulation impacts the operations of another University division, college,
department or office, appropriate notice of the rule or regulation shall be provided to the affected
division, college, department or office.
RESPONSIBILITY FOR IMPLEMENTATION
The president, vice presidents and other division heads shall be responsible for implementation of
this policy.
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SCOPE OF POLICY COVERAGE:
This policy is applicable to the development, approval and implementation of all University
policies and procedures, and all administrative executive orders, policies, rules and regulations.
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UNNERSITY POLICY STATEMENT
University Publications exists to provide printing, reprographic, design and collateral publishing
services to the EMU community and to obtain copyright permission from publishers to reproduce
custom professor compiled course packs for classroom use. All University or University-related
printing, reprographic, design and collateral publishing services that are to be purchased with
University funds or University administered accounts are handled by University Publications. Use
of University stationery or business cards or other official University trademarks or documents
may be used for academic and professional activities which are related to an employee's or
faculty member's University employment. However, use of University stationery or business
cards or other University trademarks or documents to further an individual's private business
interests or to express political or personal viewpoints is expressly forbidden.
UNNERSITY PRACTICE
Requests for printing, reprographics, design and collateral publishing services are submitted to
University Publications along with an approved and properly completed University requisition.
University Publications will provide for requested services or will prepare and submit to the
University Purchasing Office a bid for the purchase of such services. University Publications is
the designated vendor for reprographics. In the event the department is unable to handle a
request, it may authorize departments to submit material directly to University-approved vendors.
All material, except for the following, must be approved in advance by University Marketing:
•
•
•
•
•
•
•
•

Materials produced for classroom or educational use.
Materials produced for scholarly publications and presentations.
Advertisements for employment positions.
Materials intended only for on-campus distribution.
Material produced by student organizations (unless it bears a University mark).
Material produced by student media.
Routine forms.
Correspondence.

University Publications manages the cost-per-copy program. All requests for copy machines are
administered through University Publications.
RESPONSIBILITY FOR IMPLEMENTATION
The executive director for university marketing and communications is responsible for
administering this policy ..
SCOPE OF POLICY COVERAGE:
This policy applies to all university employees.

Authority for Creation or Revision

UNIVERSITY POLICY STATEMENT
Eastern Michigan University recognizes that misunderstandings may sometimes arise in the
administration of its student employment policies. It is the policy of the University to provide
student employees, graduate assistants and doctoral fellows with a formal process for resolving
disagreements with their campus employer in order to provide all members of the University
community with a positive and supportive work environment. The underlying intent of the policy is
to encourage the resolution of any grievance at the lowest possible level of intervention.

UNIVERSITY PRACTICE
The following University practices will be used to implement this policy:
1.

Procedures developed under the Student Employment Grievance Policy provide a means
of informal resolution for a student employment issue as well as a formal resolution
process.

2.

The first step of the formal resolution process includes separate procedures for handling
issues raised by student employees versus those brought forward by graduate assistants
and doctoral fellows.

3.

The procedures to be followed under this policy will be provided to students in a variety of
venues, including a Student Employment Grievance Procedures handout, publication in
the Student Handbook and posting to a number of appropriate Division of Student Affairs
departmental websites.

RESPONSIBILITY FOR IMPLEMENTATION
The vice president for student affairs is responsible for the overall implementation, administration
and interpretation of the policy. The director of the career services center, the associate dean of
the graduate school, and the director of student judicial services are responsible for the daily
administration of this policy.

SCOPE OF POLICY COVERAGE:
This policy applies to all students working in on-campus student employment positions, to
graduate assistants and to doctoral fellows who are not covered by an established grievance
procedure within their own work area.
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UNIVERSITY MARKETING,
COMMUNICATIONS, PRINTING AND
REPROGRAPHICS, COPYRIGHT,
ADVERTISING AND LICENSING

Page 1 of 1

Issue
UNIVERSITY COMMUNICATIONS

UNIVERSITY POLICY STATEMENT
All external communications regarding official University business with the news media via official
university news releases, telephone contacts and computer, fax or e-mail transmissions will be
issued through the University Communications Office. The Sports Information Office will issue
releases relating to University athletics.

UNIVERSITY PRACTICE
University Communications serves as the liaison between the University and the local and
national news media: newspapers, radio and television stations, magazines, specialty
publications and wire services. The staff initiates and assists news coverage of University events,
provides media training, schedules press conferences and consults with individuals and
departments regarding news opportunities. University Communications also manages the
University's internal communications program and maintains the University Calendar. The
director for university communications serves as Official Spokesperson for the University.

RESPONSIBILITY FOR IMPLEMENTATION
The exect,Jtive director for university marketing and communications is responsible for
administering this policy.

SCOPE OF POLICY COVERAGE:
This policy applies to all University employees.
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UNIVERSITY MARKETING,
COMMUNICATIONS, PRINTING AND
REPROGRAPHICS, COPYRIGHT,
ADVERTISING AND LICENSING

Page 1 of 2

Issue

I

UNIVERSITY MARKETING

UNIVERSITY POLICY STATEMENT
To ensure that all communications representing the University are of high quality, present EMU
consistently and accurately, conform to policy approved by the Board of Regents and adhere to
style and standards guidelines, it is University policy that they be reviewed and approved by
University Marketing and Communications unless otherwise specified by the executive director
for university marketing and communications or the president.

UNIVERSITY PRACTICE
University marketing and communications develops and maintains comprehensive style and
standards guidelines and reviews and approves material covered by this policy.

RESPONSIBILITY FOR IMPLEMENTATION
The Executive Director for Marketing and Communication is responsible for management of this
policy.
SCOPE OF POLICY COVERAGE:
This policy applies to all University employees and students. Communications that utilize the
name Eastern Michigan University, are paid for by University funds or funds administered through
a University account and are intended for off-campus distribution are subject to this policy. These
include:
•

•
•

•
•
•

Publications, including those requiring no or partial editorial or design services, reprints or
revisions of previously produced publications; publications produced by means of desktop
publishing; and initial formats and editorial style for newsletters directed toward off-campus
audiences.
Promotional print and broadcast advertising.
Deviations from standard EMU letterhead or business card design. Letterhead and business
cards representing EMU must be approved regardless of where they are printed or who pays
for them.
Videos, CD-ROM's or DVDs representing the University.
Web sites.
Press releases.

The following are exempt from this policy:
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Chapter Name

Chapter No.

UNIVERSITY MARKETING,
COMMUNICATIONS, PRINTING AND
REPROGRAPHICS, COPYRIGHT,
ADVERTISING AND LICENSING

•
•
•
•
•
•
•
•
•

Page

Page 2 of2

Materials produced for classroom or educational use.
Materials produced for scholarly publications and presentations.
Advertisements for employment positions. .
Materials intended only for on-campus distribution.
Material produced by student organizations (unless it bears a University mark).
Material produced by student media.
Routine forms.
Correspondence.
Press releases distributed through Sports Information.
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.6195M

FACULTY AFFAIRS COMMITTEE

Section 18

Regent Brandon moved and Regent Antonini seconded that the Faculty Affairs
Committee Agenda for December 2, 2003, and the Minutes of the September 16, 2003,
meeting be received and placed on file.

Motion Carried .

.6196M

FINANCE COMMITTEE

Section 19
Regent Antonini moved and Regent Rothwell seconded that the Working Agenda for
December 2, 2003 and the minutes of the September 16, 2003, Finance Committee meeting
be received and placed on file.

Motion Carried.

.6197M

FY 2005 APPROPRIATION REQUEST

Section 20
Regent Antonini moved and Regent Brandon seconded that the Board approve the FY
2005 Appropriation Request.

Motion Carried .

.6198M

FY 2005 CAPITAL OUTLAY BUDGET REQUEST

Section 21
Regent Antonini moved and Regent Rothwell seconded that the Board approve the
FY 2005 Capital Outlay budget Request. The modernization of Pray-Harrold has been
identified as the University's top capital project.

Motion Carried.
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.6199M

REPORT: 2002 - 2003 EASTERN MICHIGAN
UNIVERSITY FOlJNDATION

Section 22
Regent Antonini moved and Regent Valvo seconded that the Board receive and place
on file the EMU Foundation Annual Report for the year ended June 30, 2003.

Motion Carried.

.6200M

2002 - 2003 EAGLE CREST MANAGEMENT CORPORATION
ANNUAL REPORT

Section 23
Regent Antonini moved and Regent Rothwell seconded that the 2003 Eagle Crest
Management Corporation Annual Report be received and placed on file.

Motion Carried.

.6201M

POLICIES RECOMMENDED FOR APPROVAL

Section 24
Regent Antonini moved for the Board to accept one new policy for approval and the
three revised policies. The policies concerning the selection of an External Auditor and
Resident Classification are to be tabled for further discussion or revision. Regent Brandon
seconded the motion. The policies are listed following.
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EASTERN l\fiCHIGAN UNIVERSITY

NEW BOARD POLICY

This new policy is being proposed to clarify the
University's position (and past practice) on nonUniversity property (i.e., the University is not
responsible for loss, theft or damage to property not
owed by the University).
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RESPONSIBILITY FOR NON-UNIVERSITY PROPERTY

UNIVERSITY POLICY STATEMENT:
Eastern Michigan University's insurance covers only University-owned property.

UNIVERSITY PRACTICE:
The University's insurance covers all property owned by the University and does not cover nonUniversity owned property (except in instances where the tenns of a properly negotiated and
signed contract might provide otherwise) such as, but not limited to the following:
1.
2.
3.

Paintings and objects of art placed on semi-pennanent display on the campus where
ownership is not passed to the University
Personal property of students, employees and guests of the University
Property of vendors and service entities

RESPONSIBILITY FOR IMPLEMENTATION:
The Vice President for Business and Finance, or his/her designee(s), has overall responsibility for
implementation and administration of this policy and for adopting, amending and/or revising
related administrative policies and procedures.

SCOPE OF POLICY COVERAGE:
This policy covers all non-University owned property not covered by a discrete and properly
negotiated and signed contract that provides otherwise.
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11.1.4

Reserves

11.1.5

Selection of External
Auditor

12.1.1

Residence Classification
for Tuition Purposes

This policy has not been dramatically changed from
its present state. The requirement that all funds
collected for EMU must be properly deposited has
been added to the practice section of the policy.
The "Responsibility for Implementation" section
was re-written in the EMU format.
The present policy, written in a procedural format
and mentioning specific reserves, has been rewritten in the EMU format The revised policy
focuses on the review of all reserves in order to
protect the interests of the University. The revised
policy also references generally accepted
accounting principles (GAAP) and external audit
reviews, whereas the cUITeilt policy referenced
specific limits.
The present policy has been re-written in the EMU
format. The policy statement clarifies the specific
responsibility of the Board of Regents for the
appointment of the external auditors. The
requirement to select new auditors every five years
has been deleted, leaving the length of appointment
at the discretion of the Board. The practice section,
as opposed to the policy statement, addresses the
administration's role in the selection process.
The present policy, written in a procedural format,
has been re-written in the EMU format strictly as a
policy statement The procedure has been deleted
from the policy, but has been revised and is ready
for implementation.
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UNIVERSITY POLICY STATEMENT:
Eastern Michigan University shall employ regulated banking services to assist in the
administration of its fiscal operations.
UNIVERSITY PRACTICE:
University practices for implementing this policy include:
1.

Selection of financial institutions to perform banking services shall be based upon
at a minimum, evaluation of the financial institution's:

A.
B.
C.
D.
E.

Fiscal condition
Internal processing procedures and controls
Scope of services offered
Cost effectiveness of services
Convenience of location

2.

No account shall be established with a banking institution under the name of Eastern
Michigan University without the explicit authorization of the Vice President for
Business and Finance.

3.

All funds collected on behalf of Eastern Michigan University must be deposited into
an approved University bank account.

RESPONSIBILITY FOR IMPLEMENTATION:
The Vice President for Business and Finance, or his/her designee(s), has overall responsibility for
implementation and administration of this policy and for adopting, amending and/or revising
related administrative policies and procedures.
SCOPE OP POLICY COVERAGE:

Minutes of the Board of Regents: January 10, 1966. para.•334M;
Minutes of the Board of Regents: March 15, 1972, para ••1086M;
Minutes of the Board of Regents: December 8, 1976; para.• 1726M;
Minutes of the Board of Regents: November 19, 1980; para . .2329M;
Minutes of the Board of R ents:
ril 26, 1989; ara.•3994M.
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UNIVERSITY POLICY STATEMENT:
Eastern Michigan University will maintain financial reserves, properly recorded in its general
ledger system, adequate enough to protect the University's interests in accordance with generally
accepted accounting principles.

UNIVERSITY PRACTICE:
Throughout the year, and at fiscal year-end in tandem with the University's external auditors,
general ledger reserve balances will be reviewed and evaluated against both reported liabilities
and incurred but not reported liabilities. Funding of these liabilities will be budgeted annually and
adjusted as needed.
Reserves include, but are not limited to, self-insured coverages such as employee health
benefits, general liability, property loss, errors and omissions, unemployment compensation,
workers' compensation, sick and vacation leave accruals, and other potential liabilities.

RESPONSIBILITY FOR IMPLEMENTATION:
The Vice President for Business and Finance, or his/her designee(s), has overall responsibility for
implementation and administration of this policy and for adopting, amending and/or revising
related administrative policies and procedures.

SCOPE OF POLICY COVERAGE:
This policy applies to all Eastern Michigan University financial reserves.

Minutes of the Board of Regents, February 21, 1973; para..1194M.
Minutes of the Board of Regents, June 22, 19n; response to Audit of Construction.
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UNIVERSITY POLICY STATEMENT:
External auditors shall be appointed by the Board of Regents to perform the annual financial
audits.

UNIVERSITY PRACTICE:
At least every five years the administration shall invite proposals from qualified audit firms,
conduct a formal evaluation, and make a recommendation to the Board of Regents for final
consideration.

RESPONSIBILITY FOR IMPLEMENTATION:
The Vice President for Business and Finance, or his/her designee(s), has overall responsibility for
implementation and administration of this policy and for adopting, amending and/or revising
related administrative policies and procedures.

SCOPE OF POLICY COVERAGE:
This policy applies to the annual audits of Eastern Michigan University.

Minutes of the Board of Regents, November 15, 1978; para. .2013M
Minutes of the Board of Regents, January 28, 1981; para..2345M
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RESIDENCE CLASSIFICATION FOR TUITION PURPOSES

UNIVERSITY POLICY STATEMENT:
A person enrolling at Eastern Michigan University will be classified as a resident or non-resident
for tuition purposes. Residency will be determined in accordance with the University Residency
Procedure. Residency classification for tuition purposes does not apply to online courses.

UNIVERSITY PRACTICE:

As described in the University Residency Procedure, residency will be determined in the
Admissions Office at the time a student is initially admitted to the University. Students have the
right to appeal the decision through the appeals office (designated by those responsible for the
implementation of this policy), and if still not satisfied, appeal to a final authority, the Residency
Appeals Committee.

RESPONSIBILITY FOR IMPLEMENTATION:
The Vice President for Business and Finance and the Vice President for Enrollment Services, or
their designee(s), have overall responsibility for implementation and administration of this policy
and for adopting, amending and/or revising related administrative policies and procedures.
SCOPE OF POLICY COVERAGE:
The policy applies to all admitted students.

Authority for Creation or Revision

Minutes of the Board of Regents, November 17, 1971; para•. 1047M
Minutes of the Board of Regents, August 26, 1987; para. .3537M
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RESIDENCE CLASSIFICATION FOR TUITION PURPOSES
PROPOSED PROCEDURE

I.

GUIDELINES FOR DETERMINING RESIDENCE CLASSIFICATION
No student is eligible for classification as a resident for tuition purposes unless the
student has demonstrated that he/she has established domicile in Michigan.
Demonstration of a Michigan domicile is generally evaluated as follows:

A

Minors and Dependents over 18
The domicile of a student who is not yet 18 years of age follows that of the
student's parents or legal guardian. If that student's parents or legal guardians
would qualify in accordance with the University's Guidelines for Determining
Residence Classification, that student shall be considered a Michigan resident for
tuition purposes.
Students 18 years of age or over who are claimed as dependents for federal
income tax purposes by their parents or guardians at the time of registration and
for the tax year preceding the year in which they register will be classified for
tuition purposes as though they were minors.

B. Independent Students

An independent student 18 years of age or older is considered eligible for
resident classification if the student has demonstrated that he/she has
established domicile in Michigan.
C. Spouse
The domicile of a student who otherwise would be classified as nonresident for
tuition purposes will follow that of the student's spouse, if the spouse is eligible
for classification as a Michigan resident for tuition purposes. {Applicable only to
U.S. citizens or to aliens admitted to the United States in accordance with
Subsection E.}
D. Aliens

An alien {non-citizen) student shall be eligible for classification as a Michigan
resident for tuition purposes if he/she is domiciled in the United States and also
qualifies in accordance with the University's Guidelines for Determining
Residence Classification.
In order to demonstrate that he/she is domiciled in the United States, the student
must be a permanent resident, or an alien with one of the following visa
classifications, or an alien with other documentation from the Immigration and
Naturalization Service {INS) that reflects such status.
Visa classifications: E-1 -treaty trader, spouse and children; E-2-treaty
investor, spouse and children; G-4-intemational organization officer, or
employee and members of immediate family; H-1 - temporary worker of
distinguished merit and ability; H-2 - temporary worker performing services
unavailable in the U.S.; H-3-trainee; H-4- spouse or child of H-1, H-2, or H-3; J1 - exchange visitor {limited to persons engaged as trainee, teacher, professor,
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or research scholar); J-2 - spouse or child of J-1 as limited above; L-1 intracompany transferee; L-2 - spouse or child of L-1.
E.

Migrant
Migrant status is one factor considered when determining if a student is
domiciled in Michigan for tuition purposes. Michigan migrants are defined as
individuals who have made their livelihood in seasonal work in the state of
Michigan, and have traveled interstate for this purpose. Migrant students shall
be considered Michigan residents for tuition purposes if they or their parents or
legal guardian were employed IN MICHIGAN for at least two months during each
of three of the preceding five years. Verification of employment as migrant
workers should be secured from the Michigan Farm Labor and Rural Manpower
Services Office. Other appropriate evidence also may be considered to establish
their status as a migrant worker.

F.

Spouse or Dependent of a U.S. Military Service Person
The spouse or dependent of a person currently serving in a branch of the U.S.
Military Service {excluding reserve programs) or of a person who died while
serving in a branch of the U.S. Military Service shall be eligible for classification
as a Michigan resident for tuition purposes if that military service person qualified
in accordance with the University's Guidelines for Determining Residence
Classification immediately before entering the Military Service as a Michigan
resident

G.

U.S. Military Service Veteran
A veteran of a branch of the U.S. Military Service {excluding reserve programs)
shall be eligible for classification as a Michigan resident for tuition· purposes if
that person qualified in accordance with the University's Guidelines for
Determining Residence Classification immediately before entering the Military
Service as a Michigan resident.

H. The following criteria shall be applied when reviewing a student's classification. It is
recognized that one of the following criteria shall, standing alone, necessarily be
controlling. All factors indicating an intent to make Michigan the student's domicile
will be considered by the University in classifying a student.
1.

Domicile in Michigan of family, guardian, or other relatives or persons
legally responsible for the student.

2.

Former domicile in Michigan and maintenance of significant
connections therein while absent.

3.

Self-supporting reliance upon Michigan sources for financial support.
(Verification of Michigan income tax liability must be provided.)

4.

Continuous presence in Michigan during periods when not enrolled as
a student.

5.

Long-term military commitments in Michigan.

6.

Acceptance of an offer of permanent employment in Michigan. {In a
position not normally filled by a student.)
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7.
I.

II.

Ownership of real estate in Michigan.

Please note: The following circumstances, standing alone, shall not constitute
sufficient evidence of domicile to affect classification of a student as a resident.
8.

Voting or registration for voting.

9.

Employment in any position normally held by a student.

10.

The lease of living quarters.

11.

A statement of intention to acquire a domicile in Michigan.

12.

Automobile registration, Drivers License.

13.

Other public record, e.g .• birth records.

GUIDELINES FOR DETERMINING A CHANGE IN RESIDENCE CLASSIFICATION
A student's residence status may be reviewed at each subsequent registration. If a
student's circumstances should change to the extent that he/she would no longer be
considered a Michigan resident for tuition purposes, as herein described, that student
shall be reclassified as a nonresident for tuition purposes 12 months thereafter.
Since a student normally comes to Eastern Michigan University for the primary or
sole purpose of attending the University rather than to establish domicile in Michigan,
one who enrolls in the University as a nonresident shall continue to be so classified
throughout his/her attendance as a student, unless and until he/she demonstrates
that his/her previous domicile has been abandoned and a Michigan domicile is
established.
It shall be the responsibility of all students, prior to registering, to raise questions in
the Student Accounting Office regarding their right to be registered as a resident for
tuition purposes. An appeal must be submitted by the 100% add/drop date of the
semester in question. Appeals received after this date will be considered for the next
appropriate semester.
A tuition reciprocity agreement with Ohio, entered into by the Michigan State Board of
Education and the Ohio Board of Regents in 1980, allows an Ohio resident to attend
Eastern Michigan University at Michigan resident tuition rates.

Motion Carried.
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MEETING ADJOURNED

Regent Incarnati moved and Regent Valvo seconded that the Regular Meeting of the
Board of Regents be adjourned at 2:34 p.m. The next meeting of the Board of Regents will
be January 20, 2004 in Room 201, Welch Hall.

Respectfully Submitted,

Danae. ymon
Secretary to the Board of Regents
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